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Purpose The Method Measurements Key Findings

* Educate and guide RRNAs in * Qualitative research study to measure Table 2
developing a Peer Mento rShip rate Of Success in implementing a PMP Peer mentorship program reflection questionnaire responses (%)

. It Questi SA A N D SD
P rOg ra m ( P M P) at a D N P a n e St h e S I a p rOg ra m eZm Did you find the P::rsli?:ntorship Program 36 52 12
I{L ]r lw G E RS zutgersSScBhool ofB Nursing Presn]elutatiﬂu to clarify the iouceptls og metl}ltorship and
° ° ° tanley S. Bergen unl_dmg. : t . .
* Implement a PMP that reduces stress * Quantified by measuring attendance e T etorship program?
Howask, 07103105 3 Did you find the Rutgers Nurse Anesthesia Program 28 52 20

and anxiety of Resident Registered and completion of PMP objectives (RNAP) Mentorship Handbook 1o claify your roe o

a mentor or mentee within the Peer Mentorship
Program?

N U rse A n e St h et i StS ( R R N AS) a n d ) O bj e Ct ive a re W ritte n a S C rit i Ca | Act i O n titical Action Poini C heckllst 4 I am satisfied with my mentee/mentor pairing and 32 44 12 12

find it to be effective in creating a long-lasting

1. June 22™ 2020.... Attend Peer Mentorship Presentation relationship.

i m p rove S C I i n i Ca I a n d a Ca d e m i C PO i nts ( CA PS ) ) W h e n p u t tOgEt h e r t h ey 2. June 22%, 2020.... Peer Mentorship Program Handbook Distributed > The Peer Mentorship Program has helped to increase 24 32 32 12

my self-confidence related to anesthesia didactic

p e rfo r m a n Ce t h r‘o u g h p e e r S u p p O rt m a ke a C rit i Ca I ACt i O n PO i n t C h e C kl i St 3. June 29™, 2020.... Mentorship Coordinators Selected (2 per cohort) ¢ The Peer Mentorship I]’Iszzii.helped o decrease my 28 28 36 2

. . . 4. June 29 2020.... RRNAs Complete Peer Similarity Questionnaire stress levels as it pertained to my nurse anesthesia
° .
To implement a PMP within a nurse (CAPC) e cducation
R T R 7 The Peer Mentorship Program helped me to improve 12 20 44 20 4

I I . 6. July 10%, 2020.... Initial communication between mentor and mentee within one week of my academic standing in my nurse anesthesia
anesthesia program in the New e Year-1 and Year-2 Mentorshi Vgt
. p pairing 8  The Peer Mentorship Program helped to improvemy 16 28 36 16 4
England region

. . . academic/clinical preparedness.
Coordinators will provide feedback on a0

August 10® & September 10, 2020.... Monthly Interaction Between Mentor and Mentee 9 I feel that having a Peer Mentorship Program will 44 24 78 4

* Institute mentee and mentor pairings it uld ke to s the eer Metorship Prog
10 I would like to see the Peer Mentorship Program 542 292 125 4.2

p g a tte n d a n C e a n d d a te Of e a C h CA P 8. September 1%, 2020.... Second-year Mentorship Coordinators E-mail First-yvear RRNA’s continue for the following nurse anesthesia

t h at Wi I I d eve | O p i ntO a re Wa rd i n g C O m p | et i O n Each Semester Note. SA: 2’2‘151:?;{;0£;Se;a$1i;22EN%JIJ:;:E;E;S Iffcf)gigilgliee; SD: Strongly Disagree
relationship

e Success also measured by PMP
Reflection Questionnaire Table

I 2 e S u I tS Peer mentorship program reflection questionnaire responses

Item Question: I feel the Peer Mentorship Program helped my experience RRNA
throughout this past semester. Please respond with “agree” or “disagree” and ~ Year
explain why:

The Peer Mentorship Program L gy crd ry ustions ik oy mao v e e dciis ks 1y

Agree, because I think this was a great way for me to connect with others in my program.

. - m 2. Did you find the Peer Mentorship Program Presentation to clarify the concepts of mentorship and how you are going to be involved in the peer mentorship . : - : - :
u e S t I O n n al r e program? Agree. Although I maintained minimum contact with my mentor, it was nice to know I hada | year

safety net in case I felt overwhelmed. I am still very early in this program and am sure that I
m 3. Did you find the Rutgers Nurse Anesthesia Program (RNAP) Mentorship Handbook to be helpful in understanding your role as a mentor or mentee within the . :
Peer Mentorship Program? will need a mentor as a guide when the program becomes more stressful.

¢ D N P a n e St h e S I a p ro g ra m S re q u I re 3 ye a rS 4. | am satisfied with my mentee/mentor pairing and find it to be effective in creating a long-lasting relationship. Iagme that the Peer PHEHIG?'S'JE'HP program has he{pgd me with last semester because hm}jﬂgﬂ

Peer Mentorship Program (PMP) Reflection Questionnaire mentor that has been through what I am currently going through gives me confidence. They
) ) ' offer great advice on how to prepare for classes and sometimes just be a listening ear. the

Of d i d a Ct i C WO r k a n d h u n d re d S Of h O u rS PIEHSE dAllsSWer thE fDHD“‘TjJ]g {lllESTiUllS IEIEH&d to ﬂlE PEEI‘ h‘iﬂ[ltﬂl'ﬁllip PTDgl‘ﬂlll (PI\'[P) m 5. The Peer Mentorship Program has helped to increase my self-confidence related to anesthesia didactic material. ?HE?’IIG?’S’E?@?}N’OEF{IHI is ﬂg?‘éﬂf fdéﬂ.

Agree. I feel like more than anything it helped with the stress and burden of dealing with the st year

Background

° ° e 1. Please state 1f you arc C]—HTEHHF d f]l‘St-}’Eﬂ]’ Or Sﬂﬂﬂﬂd-}"ﬁ‘ﬂf Resident Rﬂgiﬁtﬂl‘ﬂd Nurse m 6. The Peer Mentorship Program helped to decrease my stress levels as it pertained to my nurse anesthesia education. unknown gf the program. Twas very hg;'pﬁgf hgﬂrmg ﬁgm second year students about

a t C I I n I Ca I to m e et N B C R N A re q U I re m e n tS Anesthetist (RRNA) enrolled in the Fairfield University Nurse Anesthesia Program. expectations going forward and advice of what we should be focusing on now since they

, 7. The Peer Mentorship Program helped me to improve my academic standing in my nurse anesthesia program. went through it all. I'm sure it will be much more useful once clinicals enter the picture

° h . . f . O Furst-year RRNA O Second-year RRNA because this is a whole different level of stress and it will be nice to have people that have

St re S S a S a n e ga t I Ve I m p a Ct O n U n Ct I O n S = 8. The Peer Mentorship Program helped to improve my academic/clinical preparedness? been through it to answer questions and tell vou everything will be ok.

. Note: SA = Strongly Agree A= Agree N= Neutral D= Disagree SD= Strongly Disagree I agree that as a first year student, having a mentor who is a second year has been incredibly
Of t h e C e re b e | I u m d e C re a S I n g m e m O ry o m 9. | feel that having a Peer Mentorship Program will help me to be a better CRNA in the future. fii'&{l]fﬂf. IfEE‘J f?k&ffiéﬁfér b!ﬂ“ 1.1*hﬂf to ﬂpé[’fﬁﬂm ﬂf‘? program _gﬂmgfﬂﬁ-'w?fi {I.I'IHTIF?‘.IG'#‘;-’
Question SA A N D SD that I can reach out to her when clinicals starts for advice and guidance through that hurdle.
2. Did you find the Peer IH-'IEI]['G]’S]]ip Pl'[)gl'ﬂl]]_ m10. | would like to see the Peer Mentorship Program continue for the following nurse anesthesia classes/cohorts at my nurse anesthesia program. ;S‘Gfﬂ?‘, her advice with my didactic progress in the program has been f‘é-"ri-"ﬂf‘dfﬂg- I'm excited

fO r m a t i O n , CO O rd i n a t i O n , a n d | e a r n i n g Presentation to clarify the concepts of mentorship 60.0% to be a mentor myself next year. Thank you for sharing this project with our university!

and how you are going to be involved in the peer Agree - this allowed us to set up a ZOOM session with all involved in the first and second st year

mentorship program? 50.0% year mentorship programs last week and asked questions to help us navigate our first year as
( H e a d ) 2 O 1 5 ) I Did }'Dil fjlj 1{11] th:a Rllt.EEI‘S Nurse Anesthesia a SRNA. It has been very helpful — the first year also provided us all online e-books so it has
o S ' been a financial benefit also.
Program (RNAP) Mentorship Handbook to be a0.0%
® R R N AS h ave Su p p ort fro m fa CU Ity’ b ut not helpful in understanding your role as a mentor or I I

mentee within the Peer Mentorship Program? oo
Table 1
II I Critical Action Point Checklist Completion (%)
0.0% .
Neutral

3 I I p ro g rams p r OVI d e fo rma I | 7@ d p eer 4. T am satisfied with my mentee/mentor pairing and .
O ) I I material. strongly Agree Agree Disagree strongly Disagree Item Critical Action Point Percent (%)
9 3 A) Of 11 te rn resi d en tS re p O rte d 6. The Peer Mentorship Program helped to decrease

find 1t to be effective 1 creating a long-lasting
relationship.

The Peer Mentorship Program helped to increase
my self-confidence related to anesthesia didactic

10.0%

mentorship

E-.J"I

Completed
. . my stress levels as i1t pertained to my nurse 1 June 2224, 2020.... Attend Peer Mentorship Presentation 96.4
importance of mentorship, and two anesthesia education | -
T The Peer I\_-Ientﬂlalup Plﬂiﬂaul helped me to 2 June 22“‘1, 2020.... Peer MEﬂtDI‘Shlp Pl‘[}gl'a.m Handbook Distributed 96.4

ti mes more I i ke Iy tO d esSC ri b e t h emse |Ve S improve my acadetic standing in my nurse R Efe re n C e S 3 June 29" 2020.... Mentorship Coordinators Selected (2 per 100

anesthesia program. cohort)
8. The Peer Mentorship Program helped to improve

as p e p dare d fO I t h e | I careers ( Ra MdaNan ) my academic/clinical preparedness? 4 Tune 29%, 2020.... RRNAs Complete Peer Similarity 100

Between Mentor and Mentee (mjnmyhm}

. R 9. I {feel that having a Peer Mentorship Program will Questionnaire
Ta |Or DaV|S and Ph|”| S 2006) help me to be a better CRNA 1n the future. A |

y / , p / 10. I would like to see the Peer Mentorship Program 5 July 3+, 2020.... Mentor-Mentee Pairs Made 100

) continue for the following nurse anesthesia S QR E » o
¢ R N A P S P M P h as b een succes SfU | fO I t h e classes/cohorts at my Nurse Anesthesia Program. C a n g e o 6 July 10%, 20231{&&:;33% ;ﬁﬁ“ﬁ:{:ﬁlgt} E:jt:i‘ifgﬂ mentor and 100

11. I feel the Peer Mentorship Program helped my experience throughout this past semester. d f i 1 it "I':'|'|l l;-lTE k- .
p d St 5 D N P CO h O rtS Please respond with “agree” or “disagree” and explain why: CO e O r - - | 'E 7 August 10® & September 10%, 2020.... Monthly Interaction 100
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8 September 1%, 2020. ... Second year Mentorship Coordinators 100
E-mail first year RRNA’s Each Semester
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