
• Educate and guide RRNAs in 
developing a Peer Mentorship 
Program (PMP)

• Implement a PMP that reduces stress 
and anxiety of Resident Registered 
Nurse Anesthetists (RRNAs) and 
improves clinical and academic 
performance through peer support

• To implement a PMP within a nurse 
anesthesia program in the New 
England region

• Institute mentee and mentor pairings 
that will develop into a rewarding 
relationship
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• Qualitative research study to measure 
rate of success in implementing a PMP 
at a DNP anesthesia program

• Quantified by measuring attendance 
and completion of PMP objectives

• Objective are written as Critical Action 
Points (CAPs), when put together they 
make a Critical Action Point Checklist 
(CAPC)

• Year-1 and Year-2 Mentorship 
Coordinators will provide feedback on 
attendance and date of each CAP 
completion

• Success also measured by PMP 
Reflection Questionnaire
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2. Did you find the Peer Mentorship Program Presentation to clarify the concepts of mentorship and how you are going to be involved in the peer mentorship

program?

3. Did you find the Rutgers Nurse Anesthesia Program (RNAP) Mentorship Handbook to be helpful in understanding your role as a mentor or mentee within the

Peer Mentorship Program?

4. I am satisfied with my mentee/mentor pairing and find it to be effective in creating a long-lasting relationship.

5. The Peer Mentorship Program has helped to increase my self-confidence related to anesthesia didactic material.

6. The Peer Mentorship Program helped to decrease my stress levels as it pertained to my nurse anesthesia education.

7. The Peer Mentorship Program helped me to improve my academic standing in my nurse anesthesia program.

8. The Peer Mentorship Program helped to improve my academic/clinical preparedness?

9. I feel that having a Peer Mentorship Program will help me to be a better CRNA in the future.

PMP Refletion Questionnaire Responses (%)

Purpose

Background

• DNP anesthesia programs require 3 years 
of didactic work and hundreds of hours 
at clinical to meet NBCRNA requirements

• Stress has a negative impact on functions 
of the cerebellum decreasing memory 
formation, coordination, and learning 
(Head, 2015)

• RRNAs have support from faculty, but not 
all programs provide formalized peer 
mentorship

• 93% of intern residents reported 
importance of mentorship, and two 
times more likely to describe themselves 
as prepared for their careers (Ramanan, 
Taylor, Davis, and Phillips, 2006)

• RNAP’s PMP has been successful for the 
past 5 DNP cohorts
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10. I would like to see the Peer Mentorship Program continue for the following nurse anesthesia classes/cohorts at my nurse anesthesia program.


